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Comments from the President - Spencer Capier

Happy June everyone. As we move towards a well earned summer break here are 
three things you should know:

I am please to present your WVTA Executive for 2026-2027!

President: 

Vice President:

Professional Development Chair:

Local Representatives (2): 

Alternative Local Representative: 

Secretary/Treasurer: 

French as a First and Working Language 
Representative: 

Social Justice Representative: 

Health and Safety Representatives (2): 

Spencer Capier

Nicole Reid

Scott Lawson

Nicole Reid, Chantalle Wigley

Vanessa Peterson

Nicola Colhoun

Sylvie Sturgess

Jasmine Saatchi

Jennifer Stephenson, Chris 
Campagnolo



Teachers Teaching on Call Representative:

Members at Large (4):  

Richard Warrington

Kate Schwartz, Adrienne 
Gruber, Alexis de la Torre, 
Unfilled

There was a tie (twice!) for the fourth position of Member at Large, so there will 
be a special election at the September General Meeting to elect the final 
member of the executive.

Teacher Leader Survey

Here are five takeaways from the WVTA survey we sent to Secondary teachers 
about the new Teacher Leader (TL) position:

1.  90% of respondents see TLs as colleagues, not Admin in waiting.
2.  A majority of respondents believe TLs respect teacher autonomy, and see 

TLs as facilitators and advocates. 
3.  92% agree that TLs should be department based. TLs represent the interests 

of departments at department meetings. 
4.  Collaboration time has been eroded by district priorities. Members want real 

teacher driven, departmentally based collaboration. We emphasized this 
concern with district staff. 

5.  71% don’t like the Major and Minor TL distinction. The union knew this would 
be an issue when it argued for the return of Minor Department Head 
allowances. The move did bring an additional 23% overall remuneration to 
WVTA membership. Representation at school meetings went unpaid for 
some departments previously. The pilot was a step towards fairer (but not 
entirely fair!) compensation. The union is working towards a better 
allowance structure as this current pilot concludes in the 2026-27 school 
year.

We discussed our findings with district leadership at a meeting last week. No 
names or any identifying commentary were included in our communication with 
management. Our survey provided valuable insight and perspective that differed 
from the employer survey of some months ago. 



Increased funding for Professional Development:

I know we’ve mentioned this before but it’s worth repeating: 

Classroom teachers, your annual Pro D fund will increase from $350 to $500. 
TTOCs move from $150 to $200 per year. 
Non enrolling members who are not replaced by a TTOC increase from $500 
to $700 annually. 
The Conference fund has increased from $2000 to $3000, with the ability 
for four of the ten applications to be accepted in June for 
September/October conferences. 

As we come to the end of another school year I want to say thank you for your 
amazing work as educators. I am grateful to be able to represent and advocate 
for the members of the West Vancouver Teachers’ Association. 

Have a great summer!

In Solidarity, Spencer

BCTF News

A look inside the CTA office and the BC Human 
Rights Tribunal case

From Teacher Magazine

“Everyone has a right to feel safe, to belong, and the Human Rights Tribunal 
decision sends a message that a trustee has a responsibility to be inclusive and 
to promote a discrimination-free environment.” – Lee-Anne Clarke, former CTA 
president

Ed Klettke remembers October 23, 2017, vividly. That was the day Barry Neufeld 
made the first of many online posts that caused harm to teachers, students, and 
families in Chilliwack—especially those belonging to the 2SLGBTQIA+ community. 
Ed was first vice-president of the Chilliwack Teachers’ Association (CTA) at the 
time and recalls a slew of texts, phone calls, and messages from members to 



alert the office of what had just been posted online by a school board trustee.

“Teachers were upset and the local office was inundated,” said Ed.

Reid Clark, the current CTA President, was teaching Grades 3 and 4 at the time 
and remembers a lot of discussion about the online posts in the staffroom at the 
school where he worked. Teachers were surprised and shocked that a school 
board trustee would make comments that can cause significant harm to the 
community they were elected to represent.

The days and weeks following those first online posts were a busy time for the 
CTA. Among other actions, the CTA Executive Committee brought forth a motion 
to a general meeting calling for Mr. Neufeld’s resignation, considering his online 
posts and attendance at events that spread anti-trans rhetoric.

Read the rest of the article in Teacher Magazine, here, or on the BCTF website

2SLGBTQIA+ Pride Month
Vancouver Queer Film Festival 

June is Pride month, below is an short organization highlight of a non-profit that 
supports 2SLGBTQIA+ educational opportunities. 

OUT IN SCHOOLS

Out In Schools is BC’s award-winning 
2SLGBTQIA+ education program. We use 
film and facilitated group discussion to 
engage youth in building safer, more 
inclusive communities.

Our workshops are designed for educators 
to expand their knowledge and confidence 
in supporting 2SLGBTQIA+ students and 
integrating SOGI curriculum in their 
everyday sessions. The presentations are 
fully customisable to meet your team 
where they’re at. 

To book a presentation, click here

FRAMED: QUEER YOUTH FILMMAKING 
SUMMER CAMP 

Join us for FRAMED, a 5-day intensive 
creative filmmaking summer camp for 
2SLGBTQIA+ youth aged 13-17.

About FRAMED

Facilitated by Adonis Critter King 
(they/them), a skilled writer, performer, and 
poet, participants will learn the elements of 
pre-production, including screenwriting, 
shot-listing, directing, and rehearsing.

https://www.teachermag.ca/post/a-look-inside-the-cta-office-and-the-bc-human-rights-tribunal-case
https://outonscreen.com/out-in-schools/book-a-presentation/


While this camp is made for queer youth, we 
also welcome allies and anyone who is still 
figuring out their identity.

There are 5 full scholarship slots available, 
should cost be a barrier.

WVTA Scholarships

The WVTA offers scholarships to the graduating children of WVTA members! 

A WVTA Scholarship is awarded to two students graduating in June from any secondary school in 
the province. These students must be the son or daughter of a current WVTA member, of a retired 
member, or of a deceased member of the Association. You can find the application on the WVTA 
website.


